


Data from annual 
Catalyst Census: 
Fortune 500 Women 
on Boards  (2003, 
2005-2013) *Data 
unavailable for 2004



Data source: Catalyst, Bottom Line: Corporate Performance and Women’s Representation on Boards (2011).

Fortune



“The average ROE of 
companies with at least 
one woman on the board 
over the past six years is 
16%; 4 percentage points 
higher than the average 
ROE of companies with 
no female board 
representation (12%).”

Source: Credit Suisse, Gender Diversity and Corporate 
Performance (Aug. 2012)



“Figure 7 and Figure 8 
illustrate the results for the 
large-cap (greater than USD 10 
billion) stocks and for stocks of 
less than USD 10 billion in 
market capitalization, 
respectively, for the full global 
universe.  In both examples, 
the results demonstrate 
superior share price 
performance for the 
companies with one or more 
women on the board.”

Source: Credit Suisse, Gender Diversity and Corporate 
Performance (Aug. 2012)



“Globally we 
observe that 
companies with 
mixed boards 
tend to have 
better tracking in 
relation to a 
benchmark such 
as in this example 
MSCI World 
whereas those 
companies with 
no women on 
their boards 
display slightly 
more volatility.”

Source: Thomas Reuters Datastream



Climate for Gender Diversity

• 63% of female directors felt gender diversity is 
very important

• 35% of male directors felt gender diversity is very 
important

• 39% of all respondents felt gender diversity was 
very important, up from 37% in 2014
– 86% of respondents were men

• 74% of female directors “very much” agreed that 
board diversity improved company performance

• 31% of male directors “very much” agreed that 
board diversity improved company performance.

Data Source: PWC, 2015 Annual Corporate Director’s Survey (2015)



Climate for Gender Diversity

Data Source: PWC, 2015 Annual Corporate Director’s Survey (2015)



• The only national organization whose mission is to 
identify leading women lawyers from around the 
country to serve as Directors on corporate boards

• 23% of  DirectWomen Board Institute Alumnae sit on 
the boards of at least one large company
– Occidental Petroleum
– Visa
– AK Steel
– Valero Energy

For more information about DirectWomen go to www.directwomen.org



Lawyer-Directors Add Value

• Study published in Georgetown Law Journal 
found lawyer-directors bring an average 9.5% 
increase in firm value and reduce litigation 
exposure.

• BarkerGilmore studies have found that 
lawyers, especially GCs, are especially well-
qualified to serve as directors in an 
increasingly regulatory-oriented corporate 
environment.

Data Sources: Lubomir P. Litov et al., Lawyers and Fools: Lawyer-Directors in Public Corporations, 
102 Geo. L.J. 413 (2014); BarkerGilmore, The Rise of the Corporate Director (2013); 
BarkerGilmore, More Companies Prioritize General Counsel Succession Planning (2015).


